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EXECUTIVE OFFICE OF THE PRESIDENT 
bureau of the budget 

WASHINGTON 25, D.C. 


Off 


UL 


OFFICE OF 
THE director 


January 15, 1963 


Honorable John A. McCone 
Director, Central Intelligence Agency 
Washington 25, D. C. 

Dear Mr. McCone: 

1964 B^t d J° U ^ adVanCe C ° Py ° f the President's 

and tf Ki' , §6t WiU te released to the Congress 

e pu lie at 12:00 noon on Thursday, January 17, 1^63. 

I know I speak for the President when I express apprecia- 
tion for the cooperation of you and your associates Orthe 
preparation of the 1964 Budget. 



Enclosure 


Sincerely yours. 


Director 


mmw am 
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7 January 1963 


£££g°NaLAN p CO^FIDENTT,., 

Bu^ U omrBu d “i t D,vl,i “ 

Wathlngton 25, D. Q, 

Lear Bob: 

be frank tn *' 1 Appreciate the invitation * . to diecuea 

s„“x“rtei 

"»• of the an. rt. ' m “>' «•*» w. were ... JS“™ ' ? a tt « 


■om. of the L. ;” . ‘ iB ”«V ««. W. W.T. .7, C?ntr01 - °» a» 

Of . n..p con^L P4rto,et “*- 1 ‘hink p.rhlp. ,^, ' ^ *° or ah «« of 

*— «d rr" w trr * nd r,,uit 

to become ‘Z^ZZtTZ'in “t*"" the mooting « AhU. w f „ „ 
concerned with tki. J, * etlior officer* in other dan? . afforded 

Of th. E«c« i „ nl Pr °^* m - “ «>• Bur..u who w *« 

Profitable ^ 1 *“«*« ^"o^U 

A * 1 thit “ -« *»« proBt .4 

Mb. m ° r * ‘ yini t0 ** th "- 


W ‘2 ? be., wl ,b... 


dBKrkg 

distribution; 

Orig fe-+._ Addressee 
!>*■ ER 

1 - Exec Director 


J A Il tltit3 Staeorrt; jr your., 

? I 


. I 1 

Lyman B. Kirkpatrick 
abeecutive Director 
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EXECUTIVE OFFICE OF THE PRESIDENT 
BUREAU OF THE BUDGET 

WASH I NOTON 23. O. C. 


C Q 3 -0 ¥& f 

| Executive Pvegistiv j 

vs. 


Mma«r 18 , IMS 


LEGISLATIVE REFERRAL MEMORANDUM 


TO: 


Legislative Liaison Officer 

OtpnVtBSBt Of AgViCBltVfS 

Mpstl— l • f C— nts 

Pep a mi— I of Mntu 

Mfitm of 8»aUI« BAseatlaa, Vel faro 

Sepest—at of the Xsteviav 

9m — — M Id 


ttepertaeet of labor 
Post Office Pep artaeo t 
Depart— of State 
bepasta— t of tta Treasury 
Mode Energy Oenleiica 
Q—tral fatal llgamee Agen cy / 
T—tasaaa Valley Anthtrlty 
Veterans Mriaiftntioi 


SUBJECT: ' 

At t a ched Is a eta i ie sef ea age HsnliiMtiM ia Mml eanlejraaat eUA la 
betas eoaaUerM Mr l —a— ta e— etlee trith the tentatively iMAtkd 
huUmtiit Mssaoft « Aging, Vsat nwati ora veq— tttd by Naaday a»n, 
(fab, is), Inasmuch as aa Hast Saris lose bare boos aada as to Its itMcue, 
the attasbad sta t s — at should bo t— MnN — a «— ftd—ttal ivttevi 
The Bureau of the Budget would appreciate race! vifl8“OI8 ,,l TTW5 11 1 'Iff* 1 J> 0W agency 
on this subject before advising on its relationship to the program of the 
President. 


( ) . In order to perait expeditious coordination and clearance in accord* 

ance with Circular Ap 19, it Is 'requested that your reply be made 
within thirty (30) days. 


( 1$ Special circumstances require that this be handled as a priority 
matter and that your views be received * A*M» —ay, ftb, U, 

■ ■ r ■*. , 

Questions should be referred to MV, 11111— B« Bureau of the 

Budget, code 113, extension MSf . 


Enclosures 

copy, state- 




Assistant Director for 
Legislative Reference 
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DRAFT 


THE WHITE HOI BE 
Washington 

i 

i 

February 1963 

POLICY ON UTILIZING OLDER WORKERS 
IN THE FEDERAL SERVICE 

* A 

In ny rvomt message to the Congress transmitting my recommendations re- 
lating to a program for our older citizens, I pointed out that it is 
the policy of the Federal Government as an employer to evaluate each job 
applicant on the basis of ability, not age* This policy is intended to 
assure that the Government obtains the best possible talent from the 
•widest range of choice. 

The Federal Government has been an exemplary employer in this regard. 

The absence of an age restriction on appointment to competitive positions 
has encouraged employing officers not to overlook potential employees 
because of irrelevant considerations. Nevertheless, with older persons 
constituting an ever increasing proportion of the Nation's work force and 
with growing evidence that older persons are capable of high level produc 
tive work. Federal appointing officers should make doubly certain that 
older persons are in fact being given equal consideration for employment 
and advancement in the competitive service. Personnel actions should be 
based, in accordance with merit principles, solely on the ability of 
candidates to meet qualification requirements and physical standards of 
the position to be filled. 
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With respect to Federal personnel systems outside the competitive service, 
I ask that these same principles be followed wherever possible. I further 
ask all departments and agencies to review their policies and practices 
regarding maximum age limits in other than the competitive service, and 
to take steps to insure that such limits are established only when 
absolutely necessary. 


I 












/. 
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T SENDER WtjLL CHECK CLaT 


■ ICATION TOP AND BOTTOM 


T UNCLASSIFIED 


CONFIDENTIAL 


SECRET 


CENTRAL INTELLIGENCE AGENCY 

OFFICIAL ROUTING SLIP 


TO 

NAME AND ADDRESS 

DATE 

INITIALS 

1 

Executive Director 


/J^ 

2 

OAS.JL'&S 



3 




4 




7 ] 




6 





ACTION 


DIRECT REPLY 


PREPARE REPLY 


APPROVAL 


DISPATCH 


RECOMMENDATION 


COMMENT 


FILE 


RETURN 


CONCURRENCE 


INFORMATION 


SIGNATURE 




Remarks : 

The attached request from BOB for 
comments on the policy of utilizing older 
workers in Government indicates a deadline 
of A. M. Monday, 18 Feb. , presumably 12 
o'clock. This was received here at approximate 
ten minutes to 12 and was immediately dispatchedj 
to Echols with the hope that our views can be 
sent to BOB this aftern oop*— > /I /7 /. 




Joh^b. 


Warned 


STAT 


FOLD HERE TO RETURN TO SENDER 


FROM: NAME, ADDRESS AND PHONE NO 


ogc/Lc 


7 D 07 


UNCLASSIFIED 


CONFIDENTIAL 


18 Feb 63 


SECRET 


STAT 


FORM^NO. 237 


Use previous editions 


(40) 

' U.S. GOVERNMENT PRINTING OFFICE : 1961 0— S87282 
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Mr. Hflrrtld S uMn^ 

Acting A ssistant Director tor 
end Oigtointta 
Ihreau of ttw Budget 
Washington 25, D. C. 


DD/S 63-0240 



Lfci^ZSoJ 






Thank you ter your lettor of December 6, 1962, requesting our 
comments on the General Services Administration's Federal Employes 
Marking and Transportation S ur ve y ter the Wasbiagtoa Matronal itan Area. 
Virtually oil of the Agency's Headquarters employees were housed Car 
mssy years in hriMiffl In the Osre Area, as designated in the GSA's 
stufy and the problem of perking spaces ter U. 5. Goma mem mnltnrtflw 
to that area Is telly appreciated. 

Since the mere to ths new Headquarters building to ^aagtoy was 
completed to the spring of 1962, ths Agency's perking problem has H n 
greatly reduced because it can new provide parking spaces ter Headquarters 
employees on a very aatistectary ratio. However, a wtn**»>r of our 
employees era still toa s ted to the Gere Area end they share the serious 
transportation sod perking problems which confront all Government 
workers in that area. 


Wfch respect to ths Survey's conclusions and proposals, our 


fee system ter perktog fedtttles. The availability of adeqtato free 
parking space caarfitiss BlgUflfW tly to good morale acd has fr qw u a 
tector to making the Agency's move from the dowstwam area 
acce ptable to many of oar em p lo yees. We would have strong reservations 
about nay propose! which would chmlnste or restrict unduly the favorable 
situation to that regard which we have been ahle to develop to our new 
location. We will appreciate being kept informed of any further develop- 
ments concerning the subject matter of this Survey Report. 


Sincerely, 



